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NEW EIU PRESIDENT COULD BE NAMED AS SOON AS EARLY DECEMBER 
CHARLESON --A new president of Eastern Illinois University could be named as early as the 
second week of December. 
Tom Johnson, a member of Eastern's Board ofTrustees and new chairman of the presidential 
search committee, Tuesday outlined an ambitious "tentative" schedule for selecting a new 
president who could be named by Dec. 9 or 10 -- a week before the fall semester ends. 
"I see no reason not to move forward. We don't have a favorite candidate, and it would be nice to 
proceed in an orderly fashion and conclude the search before the academic term ends and before 
my term and that of three other Board of Trustee members expires in January," Johnson told 
members of the search committee. "We need to work collectively and keep the process as open 
as possible. I am optimistic we will get a good person and, with any luck, will do so by January." 
Johnson said that, as of Monday, 20 candidates had responded to the president's position 
announcement in the Chronicle of Higher Education, with up to 20 more applications anticipated 
by the Sept. 25 closing date. Johnson noted that this pool does not include candidates who are 
being identified by the Washington, D.C.-based search firm of Heidrick and Struggles who is 
working alongside the 11-member on-campus Presidential Search Committee in the selection of 
Eastern's next president. The position description provided to the candidates was written based 
on a needs assessment conducted by Jan Greenwood of Heidrick and Struggles who has visited 
campus several times to seek faculty, staff and student input on the process. 
"One thing that could delay the process is if we don't get a qualified pool of candidates," 
Johnson said. He said six to eight semi-finalists for the presidency could be identified as early as 
Oct. 19, followed by off-site interviews with the semi-finalists Nov. 11-12. The interviews 
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probably will be held in Chicago, with as many search committee members traveling to the site 
as their schedules permit. 
The list of six to eight semi-finalists is expected to be parred down to three finalists who will be 
invited to participate in on-campus interviews Dec. 1-7. Each candidate will spend two full days 
on the Eastern campus, interviewing with search committee members and campus constituencies. 
If the search advances as planned, members of Eastern's Board ofTrustees will meet with the 
finalists Dec. 8 and act on the search committee's final hiring recommendation shortly thereafter. 
Johnson said the new president could be announced by Dec. 9 or 10. "This does not mean, 
however, that the individual will be here then. It will depend on his/her availability," Johnson 
said. The president's salary and benefits will be set by the BOT. 
Outgoing President David Joms has expressed his willingness, through a formal agreement 
reached last week with the BOT, to relinquish the presidency prior to his July 1 retirement should 
the new president want to assume the post earlier. 
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